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Hi everybody.  How you doing?  So glad to see that people have stuck around 
for the second session which is a great follow up to the first because a lot of 
questions like what do we do now, and lots of questions now and like where 
do we go from here are hopefully going to be answered or, no pressure, offer 
some suggestions and ideas and some important questions with our panel of 
great activist feminist geographers today.  So I’m Caitlyn Henry,  
 
And I’m Lisa Freeman 
 
And we’ve organised this session and on the panel today we have I’ll go in 
order of whose speaking first will be Lesley Kern, second Rana Bassu, third 
Jennifer Flurry, then Beverley Mullings and Tiffany Mulling-Murdall and Rupa 
Usa and Alison Mounts to round us out.   
 
So in preparation for this panel we asked all the participants to think about 
and answer and reflect on some questions, I want to share some of those 
questions with you so you can kind of see where they are coming from.  And 
as Caitlyn talked about we are really following up on the last panel where we 
heard about some of the struggles people face in the 70s, 80s and 90s 
around feminist geography, feminist organising in the discipline, and we really 
wanted to jump off to see what people are doing now and how there’s a 
connection between what there was before and how people are doing feminist 
work within the discipline of geography.  So some of the questions that we 
shared with people is we asked people to share insight on the organising that 
they are doing both in the discipline and in the whole research and work, what 
organising have you been involved in whether in the University or outside of it, 
what are the central struggles that you faced today and what are some 
spaces and avenues do you see as the most productive for organising and for 
change.  How can we all collectively make these spaces stronger and more 
useful.  So thank you so much to everyone who is here today, I look forward 
to hearing from you.  
 
And we just as in the last session, we were doing some live tweeting, and we 
are going to continue that – or attempting!  So we have a hashtag which is 
FemFrontlines to use and also we are going to be recording this to turn it into 
a podcast so we’ll somehow notify, we’ll somehow draw attention to how its 
being posted and where in the future, but just to alert you.   
 
 
Okay, thank you so much to the organisers for inviting me and all of these 
panellists and I was so thrilled to hear the first panel and get such an amazing 
overview of the history of some of the struggles to really make a feminist 
geography, and maybe like some of my co-panelists I feel a little bit like oh 
what do I have to say that would in any way compare to any of these 
struggles and in fact when Caitlyn contacted me I thought I’m not an organiser 
or an activist within the discipline, but then my friend Una Morrow said but you 
organised that feminist geography conference and I was like okay well maybe 
that counts and that started thinking about what, you know what some of the 
ways of being organising involves can be, so maybe I’ll try to talk about 3 sort 
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of modest I guess avenues of organising that I see myself as having been 
involved in. 
 
So as I mentioned the Feminist Geography Conference, the 2014 conference 
in Omagh, Nebraska that I was part of a broad organising committee on and 
you know we thought it was pretty successful, we got some really good 
feedback from it and one of the things that stands out is the people who talked 
about how refreshingly, how refreshing it was to be in a space that felt 
qualitatively different than things like the AAG and its pretty easy to pick on 
the AAG, for sure, but then again it strikes me that in some ways maybe not 
that much as changed in terms of this ongoing need to keep creating feminist 
spaces and times, how deeply necessary these spaces are for people to feel 
sustained and energised.  Maybe its repetitive that we have to sort of keep 
doing this decade after decade, but none the less there seems to be a 
continued hunger for it and I think that is maybe something that maybe 
speaks to some of the issues like Linda was mentioning to Beverley about 
mental health issues and how that might tie into the need to create these 
supportive, caring spaces. 
 
As I said its pretty easy to pick on meetings like the AAG for being kind of 
draining and unsatisfying in many ways, people feel rushed, they feel anxious, 
they feel like how is my work living up to what other people are doing am I on 
the job market, all of these kinds of stresses that kind of create this buzzing 
anxiety, so I guess another thing that I am trying to do beyond maybe being 
involved in organising like separate conferences is within conferences to try to 
create some small spaces and avenues that feel a little bit different, so again 
with colleagues not on my own, but trying to put together like CFPs for 
sessions that are maybe a little bit weird or interactive, or that don’t follow the 
standard research paper format, because I think many of us find that, well we 
are happy to hear what our colleagues are doing, presenting their research 
that often what lingers are the conversations right, not necessarily the 
powerpoint presentation, but the conversations that you have with people over 
time.   
 
So many it’s a little bit of trying to do academics differently in some of these 
spaces like conferences and so I don’t know what difference does it make, its 
hard to say but it does feel like a little bit of an activist act to say no or to step 
back from the kind of meat grinder of churning out papers and powerpoints, to 
say no to kind of trailing celebrity academics in your field around to hear them 
talk about, I don’t know the right to the city over and over again, or something 
like this.  To say no to producing things in a standardised expected format and 
maybe by saying no we kind of act as an example so other people can feel 
that they can do something differently as well and as an extension of that I 
guess that second thing that I will talk about is a project that I have been 
working on with Pamela Mars, Roberta Hawkins and Karen Faulkner, Olive 
Hindi about it’s a collective biography project about joy in academia.  So part 
of a project of trying to  not fully give in to cynicism in academia.  I think its 
great to be sceptical about just about everything to do with academia, but 
when you fall into a place of cynicism maybe that’s not a place that’s very 
generative to work from.  So we have been as a collective thinking about the 
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generative role of joy in being a feminist academic and you can read our first 
paper about this in social and cultural geography if you want to hear me.  So 
its not a simplistic, I love my job, kind of joy in academia that we are thinking 
about, but thinking about these almost every day mundane moments of 
affirmation, of bubbling up of kind of, as we call kind of a turbulent joy that has 
the potential in these small moments to be part of a broader radical refusal of 
neo-liberalisation in our lives right.  So we know that neo-liberalisation of the 
academy is happening, but what can we do in our everyday lives to not 
become that neo-liberal subject that our institutions are so deeply pressuring 
us to be.  So being involved in this project has in part given me the courage to 
do certain things a little bit differently in my own life as an academic and I 
guess I should say I just started tenure track, I’ve been on contract 
appointments for a number of years, so I’m not in a tenured position yet, but 
even so I’m trying to do things differently like I don’t read my email after 5pm, I 
rarely work in the evenings, I try to get exercise every day and in some ways I 
explicitly do less and I’m trying to be brave and tell people that I actually 
sometimes am trying to do less and that sounds individualistic but when I’ve 
expressed that to other people they felt really grateful that other people are 
willing to say okay maybe we should do less, because I think if we all continue 
to do more, do more, do more, we are just feeding into that neo-liberalisation, 
we are raising the bar even higher for those who are coming after us and 
even though we know that like many of my mentors like Linda and Rose in the 
audience they knew that we did have to work harder to get those positions, 
but if we keep pushing in that way then I don’t know what we are saying that it 
is going to be unsustainable and mental health is going to be one of the many 
things that are sacrificed and perhaps even the quality of our work and the 
quality of our theorisations and quality of our academic engagements may 
also be, may also suffer.  So part of this project is about you know finding joy, 
writing about joy, cultivating joy and then sharing that joy and as a kind of 
shared relational affective experience to maybe think about ways it can 
bubble up and be sort of transformative.   
 
The third thing I’ll talk about is students, under graduate students, so I work at 
a small, very small liberal arts, under graduate institution in Atlantic Canada.  
We only have 2200 students at the whole university, so you can imagine that 
we are super connected with everything that our students are doing for better 
or for worse occasionally, but despite the dangers of constantly running into 
them at the grocery store in your yoga pants, it means that we also have the 
benefit of seeing all of their energy and enthusiasm and their kind of ‘of the 
moment’ politics, things that we may be feeling really tired about, but for them 
its fresh and new right and they need our support so some of the movements 
that my students have been involved in recently include pushing for fossil fuel 
divestment on our campus, organising against campus sexual assault, rapes, 
racism on campus, about decolonising the curriculum, and it means so much 
to them when faculty just show up, like when we just physically show up to be 
there.  They’re doing the work, but just showing that support, encouraging 
them through that, the ongoing lineage knowing that the struggle isn’t new, 
but that they have the support and I’m sure like many of you, you know 
geography programmes attract a lot of change the world type students right, 
and occasionally if we fall into the cynical mode we can be like students they 
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just want to save everybody oh you know we got to kind of grind some of that 
out of them, but again we can be sceptical about some of the politics and 
teach them to be critical about it, but also not be cynical about what they are 
trying to do and I would say that then we can also feed off of some of their 
energy as well.  So to me I would say that again is a key avenue for 
organising and change.  
 
So those were the three things that I wanted to talk about.  I’ll just say I was 
also really glad to hear on the first panel how Valerie and others mentioning 
issues around the increase in the numbers of contract academic faculty and 
precarious appointments, because this is a feminist issue, this is a justice 
issue, this is a labour issue and with this change we know that women are the 
most vulnerable, people of colour are the most vulnerable, people with 
disabilities are the most vulnerable in this environment and you know we need 
to keep thinking about strategies for organising, so I’d say that is another 
avenue that we need to collectively think about. 
 
Thank you. 
 
 
So first and foremost, I’d like to thank Caitlyn and Lisa for inviting me to this 
panel.  I’m honoured and humbled to be part of this ongoing discussion, 
especially amongst a group of feminist scholars on the panel and in the 
audience from whom I have learned so much and who have been sources of 
support, comfort and inspiration through their work, their friendships and 
radical interventions.   
 
We have been asked today to share our stories as feminist geographers 
provide examples of activism and contemplate on the struggles that remain.  
The many lessons of feminist critical theory and corresponding ways of 
feminist being cannot escape us.  It inhabits us in different ways and at 
different times of our lives.  For me feminism particularly anti-oppressive 
critical race feminism astutely cautions me and is a reminder to delve 
historically, structurally and reflexively into the numerous and disturbing 
contradictions that are part of everyday hegemonic encounters.  Thus 
awakening that personal with the political, intellectual alongside the realities of 
practice, hope sometimes rudely interjected with pain, and the joys and 
sadness that such endeavours inevitably brings our way.  
 
These contradictions are inextricably bound together and invariably like many 
of you, inform my scholarship, teaching and activism.  But as a collective 
gathered in this room, our determination must be to continue and sharpen our 
vigilance, and be ever cognisant of the complex ways oppression is 
experienced within us, around us, so that we may relate what may seem the 
mundanity of our concerns and thereby find alliances for our broader 
struggles in each other.  
 
Oppression through different modes of exclusion, discrimination and 
humiliation takes on multiple forms of articulation, that are even more 
insidious and damaging when they’re silenced.  Hence it is imperative for us 
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to maintain and ensure a kind of feminist political subjectivity that provides the 
space for building networks of mutual support and resistance and that 
provides us the opportunity to transform social and political relations on a 
wider scale.  
 
I’d like to briefly share three examples of hope today that exemplify structures 
of solidarity and visions of transformation that have been wonderfully inspiring 
to me.  The first across university feminist collective advocating for an 
alternative slow scholarship movement in the neo-liberal university, the 
second a cross disciplinary race equity caucus bargaining initiative that is 
forging ahead with the vision for structural change at my university and this is 
also response to some of the concerns that were raised in the previous panel, 
and finally questions challenging sub alterity within the public realm that have 
been central to some of my research.  
 
So the first example which is a cross university border linkage within the 
discipline of geography, the Great Lakes Feminist Collective a workshop held 
two years ago organised by my colleague and dear friend Alison Mounts 
along with Roberta Hawkins and Alice Work at the University of Gwells.  This 
was an exceptional and inspiring workshop that they organised and I’d like to 
applaud them once again for this effort, attended by 25 women from both 
Canadian and US Universities many of whom are present in this room today.  
At this gathering we shared our experiences as academics, feminist 
geographers with varying backgrounds at varying stages of our lives, and with 
varied life experiences.  We freely and openly shared where we had been, 
where we were, our challenges, our victories and our defeats or lessons 
learned.  As researchers in the class rooms, in our homes and communities, 
we shared our joys again and challenges of teaching, pedagogical lessons, 
barriers we faced, many invisible subtle barriers, the ones that had not gone 
away, but had taken on different forms.  We are not afraid to ask each other 
how we coped, how did we lost hope, where did we lose hope, where did we 
find strength.  We shared our experiences administrators in an increasingly 
neo-liberal corporate university with increasing cut backs and higher 
expectations using the language of efficiency and progress how had the 
burden shifted.  Who takes it on, what are the costs, and who bore those 
costs.  We shared our experiences as women and our role as care givers, 
children, elderly parents, disabled siblings or partners, community, how did we 
strive for a balanced life and maintain our mental health and well-being.  We 
discussed the demands and stress that came from everywhere, we 
understood that this had been and will always be a constant battle to come to 
terms with, and although we have not been afraid to reflexively and politically 
challenge these norms it had not been easy.  Academia is all consuming and 
we asked how did we claim that space, at the time that considered and 
respected our multiple roles in life and make us who we wanted to be.  We 
discussed what kind of message, way of life and being and did we want to 
share with our students and younger generations.  The Great Lakes forum 
allowed for a safe space to discuss the difficult and uncomfortable questions 
that we deal with constantly. It was a wonderfully memorable experience and 
for that and this special form I would like to applaud and thank Alison, Roberta 
and Alice once again.  
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The linkages from that workshop led to multiple communities of support and 
care for example again, under the leadership of Alison and she’ll be talking 
about this, 11 of us completely recently completed a paper on scholarship that 
includes modes of resistance, working within the neo-liberal university and 
academy. 
 
The second example within the university is a cross disciplinary example, is 
moving on to more institutional example.  So I’ve been involved most recently 
in York University’s faculty association, UFA that’s our union’s equity sub 
committee.  This committee like other universities facilitates advances and 
advocates for the reduction and removal of inequities with regards to such 
issues as hiring tenured, promotions, salaries and retirement.  These include 
inequities as a result of gender, race, sexual orientation, disability and other 
forms of discrimination.  Responsibilities include drafting contract proposals 
on equity issues, ensuring more diverse representations in UFA amongst 
other initiatives.  Four caucuses are represented on the equity committee, the 
first nations caucus, the queer caucus, the race equity caucus REC, and the 
disability caucus.  In this huge round of bargaining the caucuses worked to 
put forward a number of proposals, for example REC which is the race equity 
caucus put forward a proposal to raise the level and this in in response to 
Audrey’s last comment before she left, hiring 30 per cent, a radical proposal 
but to raise, to put forward a proposal to raise the level of visible minority 
hiring to 30 per cent.  A radical proposal but one that reflects that student 
body in an increasingly diverse city and of their experience in academia.  The 
collection brought racialized colleagues from across the university to band 
together to draft the policy articulate and fiercely defend their rationale, and 
put forward through three levels and approval the equity caucus, the union 
executive, the stewards council and the membership council.  It will be 
presented at this year’s round of bargaining.  This is an historic event and will 
set a precedent in combatting institutional racism. Fought for over the years 
and this was a third or fourth attempt, from this collective came about stories 
of discrimination, exclusion and anger.  Racialised faculties similar to a study 
conducted at UBC spoke and here I quote and shared their experiences of 
daily micro aggressions and trauma of being unseen, unheard, devalued, 
silenced, delegitimised, disempowered, scrutinised, disciplined and perceived 
as inferior.  A radical collective was formed through this process where 
experiences are now shared and advice is sought.  Other initiatives have 
included urging the president to deal more forcefully with racist flyers that 
were circulating on campus last year and a task force an anti-racism.   
 
So both these examples of solidarity have allowed for compassion, care and a 
political move to move forward.  The third example if I may relate to questions 
on sub-alterity within the public realm and have been close to my heart, 
research and everyday life.  Community work with immigrant and refugee 
communities in schools, in ethnic community institutions, in residential areas, 
work that I have been involved with for nearly 2 decades as a community 
member and researcher have been central to my everyday life, work and 
intellectual development and hard to separate.  Over the years a number of 
initiatives have included and due to the time I won’t go through them, but I’m 
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happy to talk about it during discussion period, but a lot of them had to deal 
with dealing with difficult questions of racism, exclusion, and discrimination 
and not shying away from these discussions but sharing them.  And 
consultations with non-profit organisations on mental health for youth 
initiatives, housing homelessness challenges and so forth and I’m happy to 
chat about them.  I’d just like to end with a quote from Belle Hooks, form her 
chapter on choosing the margins in uriny and I’ll end with her quote here the 
side of resistance is continually formed in that segregated culture of 
opposition that is our critical response to domination.  We come to this space 
through suffering, and pain through struggle.  We know struggle to be that 
which pleasures, delights and fulfils desire, we are transformed individually, 
collectively as we make radical creative space which affirms and sustains our 
subjectivity which gives us a new location from which to articulate our sense 
of the world.  
 
 
Thank you, I just want to echo the thank yous to the organisers for this 
(inaudible 0:22:45) and also to thank all the feminist geographers who have 
paved the way for those of us who you know sit here today and be feminist 
geographers and not have to actually explain what that is any more, or what 
we do is geography, you know so, glad those conversations at least in some 
places have been solved.  So I want to talk a little bit today, mainly two things 
because of the idea of organising struggles and then ideas for change and so 
the organising and struggle are, I think about in two ways, one is trying to do 
activist research or trying to do what Amy Trauger and I have talked, called 
and written about Service Research, she is actually on a panel on activism 
right now, so and the kind of pitfalls and difficulties I’ve had trying to do that 
research most recently and also I’m working on a project right now, actually 
reflecting on some of that work and all of the mistakes and how hard it is to 
how liberating and difficult it is to write about like how much you screwed up 
doing activist research and how so much of what the work I’m doing now is 
trying to work against imperialist feminist activism in Afghanistan, because 
that is where I do research and how much of the work that the cohort work is 
being done mostly be the donor community and a lot of it funded by USAID 
and other US based organisations around so called women’s empowerment is 
really a feminist imperialist project and how unwittingly I, in attempting to be 
an activist also you know got co-opted into that system and how I’m trying to 
kind of distance myself from it but because of my corporality and my work 
there you know I also often get associated with that and trying to kind of work 
against that. 
 
So that is one aspect of the work that I have been doing and then the other is 
when I was professor at Dartmouth College, I was in a half time position 
Women’s and Gender Studies and half in Geography and a few years ago 
when I was still there it was right after I had gotten tenure so I was feeling 
very like powerful and I’m going to do something, so I decided to teach a class 
about sexual violence on campus.  It was actually and I did it sort of under the 
radar because it was the culminating experience class for majors in Women’s 
and Gender Studies, that I had all the readings and the whole class was 
centred around sexual and gender based violence, and we used Dartmouth 
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College as our kind of case study.  So and as you can imagine that did not go 
very well, and so, and I guess I am still caught between this really excited and 
proud of my students for everything that they did but also feeling really 
responsible for how vulnerable they became in that process, as especially the 
students of colour in the class, which was mostly students of colour, which is 
not a representation of Dartmouth College at all.  So I had, in fact there was 
only like two white women in the class and the rest were men and women of 
colour and so, and also how I was disciplined through the process, for 
example I was called into the Dean’s office 3 times, one because a frat had a 
complaint about us, two because we were, had, we were filming the class as 
part of project by a friend of mine who was doing a documentary on sexual 
violence and using Dartmouth as her case study, but we had gotten 
permissions and we had done everything in the good discipline subjects, had 
done everything correctly and we were still being challenged and then the 
third time I was basically told to shut it down.  Which I didn’t, but anyway so 
that had all happened and then at the same time the students were of course 
going through all kinds of emotion because of the books that we were reading 
and just the sort of emotional work of taking students on this journey to think 
about sexual violence in a critical way and actually, I mean I had one of the 
students say to me they’d never thought that violence, you know I’d always 
thought of it as the big bad public space is what I should be worried about, not 
my intimate relationships with men on this campus and that sort of thing and 
how some women in the class were also trying to make excuses for some of 
the actions of men on the campus and so that whole kind of journey was 
really difficult and then at the end of the class they put together an online sort 
of forum of protest like sort of stating as their final project and then when they 
opened it up, they got I think it was like 900 responses and within a few days 
and most of them were form Alums and most of them from Alums who had 
been sexually assaulted when they were students there, so it kind of created 
a bit of a stir and then I felt like I had abandoned them because I was, I ended 
up leaving to do two different study abroad programmes as the faculty director 
right after that class, so it was sort of like how much can you screw up doing 
activism right. 
 
Then when I was doing the study abroad programme there was this big huge 
protest at Dartmouth, it was called the dimensions protest because 
dimensions is this weekend where prospective students come in and they put 
them through all these like silly games and stuff to encourage them to come to 
Dartmouth and the students, a group of students at Dartmouth protested that 
weekend and held up signs saying Dartmouth’s homophobic, Dartmouth’s 
sexist, you know women are raped here, and I was watching the YouTube 
feed of that and started noticing that most of them were my students in this 
class and again I was like both so proud and then like that pit in my stomach 
feeling of vulnerability for them and not being there to like have my office door 
open so they could come in and cry about the fact that they got death threats 
and you know, got rape threats from their fellow students, and sorry its 
emotional and these sorts of things, so I guess part of the struggles I’ve had 
with doing this kind of activism is that you put, because you are, like now I 
went from being on their level as a student both in under-grad and graduate 
school, and then now being the sort of leader or the mentor the person they 
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are looking up to, and at the end, feeling like you put people in that situation of 
vulnerability.  You know I didn’t force them to do that, but of course, you know 
I did tell them you don’t need, you know I would say things like you can’t get 
permission to start a revolution in class, like I would say that every class to 
sort of challenge how they were thinking about like we need to get permits in 
order to like, you know storm parkers or whatever, and like no, so I guess that 
is part of the struggle I’m having with doing feminist activism both on 
campuses and internationally in my own work is how in you know both 
purposefully and not purposefully we end up putting ourselves and other 
people especially people who are looking up to you in situations of 
vulnerability of that you know they may want to be part of that but at the same 
time, it’s a really difficult position to expect people to be in. 
 
And so how does that experience really get me thinking about the ways in 
which the, my own attempt at doing activist research and through my research 
in Afghanistan has connected me to a lot of transnational feminist activist 
groups, who after doing some work with them and becoming involved and you 
know in addition to my academic research realising that I have really become 
part of a much more feminist imperialist project and I didn’t want to be part of 
that anymore and I had to kind of distance myself from that in particular ways, 
but at the same time having a lot of Afghan feminists wanting to participate 
because that is where the donor money is and so the kind of challenge of 
wanting to be able to critique that and not be part of it, but also understanding 
again the vulnerability of people on the ground who are like yes we also 
realise this is an imperialist project, but we are taking this donor money and 
so willing to perform in these ways in order to get the money and then the 
project that I’m working on right now is actually looking at some of these 
organisations who are doing what the US government would call mission 
creep but which is really kind of interesting activist below the radar work, with 
donor money, and but how difficult, I mean I can talk about it here, but I don’t 
think I can write about it because I also don’t want to out them as doing that 
kind of activist work and so how sometimes being silent can be sort of a 
powerful way to do activist work.  So I’ll just end with that.  
 
 
My apologies beforehand, I will read only so that I stay on time okay.  So I 
think of myself as straddling two generations, the socialist feminists of the 70s 
and 80s and a younger generation of scholars who grew up with a post 
structural and post-colonial sensibility in their work and their politics.  I 
became willing to identify again as a feminist in the 1990s having gone 
through a long period in the 1980s in the UK where my earlier Caribbean 
centred understanding of feminism had become unmoored.  I shifted towards 
an identity rooted in the anti-racist activism that was part of living in Thatcher’s 
Britain, whose role back neo-liberal policies was an undeclared war on all of 
us black and other ethnic minorities as we understood ourselves to be then.  
 
It was only later in graduate school in Canada when I was pointed to an 
interesting book that had just been published, entitled third world women and 
the politics of feminism that I found – you all read it too – that I found a place 
that brought together the feminist, largely Euro-American geography I’d been 
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exposed to earlier on and the sort of feminism embedded in anti-capitalist 
critique that I lived and that felt right.  What felt particularly right was the 
possibility of engaging struggles that scaled up to consider not just how 
women were positioned relative to men, but how racism, heterosexism, and 
global location produced overlapping systems of oppression that could be 
resisted both inside geography and outside of it and yes at the time I had not 
been acquainted with the concept of inter-sectionality, that was earlier on.  
 
So I would say I’m going to say just, put myself on the line to say I understand 
myself not as an activist, but rather as a member of multiple communities to 
which I am accountable and for whom I’m obliged to act, the term activist 
often suggests a sort of leadership role that often obscures for me the 
collective power and importance of community in effecting change and my 
communities are located in multiple places.  And they sustain me, they are 
really important to how I survive, they keep me grounded, the keep me 
connected to people and places, that I care deeply about, I am first a scholar 
and as such I review my role in the communities to which I belong as one 
where I can bring my skills, my networks, and the resources of my University, 
to aid the needs to community causes.  So for me much of what today is 
called activism remains simply that which one must do when one is a member 
of a community under threat and these forms of engaged and insurgence 
citizenship are essential when efforts to promote, impede or direct social and 
economic change is important to ones very own survival. 
 
In the context of geography, one of the major struggles that I feel still remains 
is the need to recognise and incorporate the experiences and viewpoints of 
people of colour in the discipline and this has been said time and time again 
so I believe this to be true.  Geography’s imperial history still permeates every 
aspect of the discipline, from our curriculum to our citational practices, to the 
inclusion and exclusion of sub-altern knowledges and bodies and the 
inclusions of others in its space. In 2007 a number of us organised a series of 
panels at the AAG in San Francisco and some of you are in this room so you 
will remember, entitled people of colour negotiate the academy, women of 
colour geographies and the crisis of under-representation.  I had to dig this 
out of somewhere to find out what was it called.  And this panel was an 
attempt to build on previous ones of this kind, it wasn’t really pioneering but it 
was an attempt to open up a space to talk about exclusion, and the politics of 
race and geography and we were really deeply touched by the stories we 
heard, the outpourings of outrage, and the toxic environments that so many 
people in the audience endured on a daily basis in their respective institutions.   
 
We came away feeling we were going to do something more and this reminds 
me of what you’ve just said, we endeavoured to regularly organise a panel to 
keep the conversation in the air, I think we’ve sort of not done too badly on 
that, there was a panel last AAG, we continued to work towards creating a 
space for scholarly exchange on questions of race and space within 
transnational contexts and some of that spilt over into my own university 
where it had become and it is becoming clear that there is a growing culture of 
anti-blackness and at our university and in our broader community, and so if 
we are to survive as a community of black scholars we need to sustain a 
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space for black scholarship.  So some of what happened in 2007 still informs 
what is happening in my own institution.   
 
At my own institution to this end, we’ve begun to collectively work together the 
very, very few black faculty, or faculty of colour to find ways to not only 
produce safe and nurturing spaces for black scholars on the campus, but also 
to bring conversations and content that interrogates anti-blackness to our 
curriculum and our scholarship and we have been particularly inspired by the 
current efforts of students in the UK, I don’t know if anyone has been following 
this, who are campaigning and there is a wonderful campaign to ask why is 
my curriculum white.  And I think it’s a question that’s worth posing to our 
discipline too.  Going back to the 2007 collective that we formed I think our 
early space, our early steps to making space for black scholarship, were to 
some extent successful, but I do have deep regrets about all of the thing that 
we were unable to carry out.  My sense is we were successful at some things, 
we brought together a community, but we sort of dropped the ball on carrying 
that forward in terms of influencing in institutional spaces especially the AAG 
some of the concerns that were brought to that group.   
 
I have 5 minutes so I am going to be quick.  My sense of our particular 
attempts at insurgency is that they have been slow in the marking and this is a 
reflection I believe of the intensification of work and in particular its unpaid 
reproductive elements that are increasingly being called on to fill the gap left 
by universities as they embrace neo-liberal principals.  I think the University if 
fast become an important place in the battle for a better future and as it takes 
up more and more of our time its becoming more difficult to engage and 
organise under any one single identity.  So its come up at this table and it 
came up before, the neo-liberalisation of the academy is an issue that 
increasingly impinges on every aspect of academic life.  Its imbricated in what 
many describe as a crisis of mental health and I want to talk a little bit here 
about the fact that I am part of a group, a growing community of geographers 
who are concerned with making our discipline a space that nurtures and 
supports mental health and well-being.  Along with members of the Great 
Lakes Feminist Collective that Ranu just mentioned, but more specifically with 
my colleagues Linda Peak and Kate Paraso, we have sought to get a 
conversation started in the last 2 years or so on mental health and well-ness 
in geography and to do this we’ve organised panel sessions at the AAG – this 
is my plug – the panels being on Friday, again this year at the AAG and we’ve 
also organised sessions at the AAG, the CAG, the IBG and someone is going 
to be doing this at the Emotional Geographies conference in June in Scotland.  
We’ve also collectively written articles, as a collective, as co-authors and 
there will be a special issue that we are working on to draw the geography 
community into a well overdue conversation.   
 
Importantly we have also approached the AAG, to see how we could bring 
these questions to bear on our practices as a discipline as a whole, and as 
Linda had mentioned in her talk, one of the first steps towards this has been 
this creation of a task force, there is also a list served, so anyone who is 
interested there is a list serve with 137 members, it tells me that the issue 
around mental well-ness and health is one that’s important.  I am just going to 
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conclude because I have 1 minute left and I think that if there are, if there is 
one thing that I want to ponder on, is the extent to which neo-liberalisation 
makes it difficult, its made it very difficult for really all of us to do all the work 
that’s needed in all of the spaces all of time.  I’ve been amazed just sitting and 
listening to the previous panel at how much people had the time to do this, 
and I took away from the conversation most importantly that people formed 
friendships, for many years coming to the AAG I would role my eyes and go 
this is going to be long, its going to be painful, I’m going to be worn out by the 
third day.  I think what I have recognised is that this space is valuable, its also 
the place where we can plot, it’s a place where we can speak together, and so 
I really take away what was said earlier, that it’s a space of friendship and 
friendship begins to be the place where organising takes place. 
 
 
Thank you again organisers and my fellow panellists.  I am sorry that I wasn’t 
able to be here in the last panel, I was at another session, but I want to start 
with a quote that has informed my teaching and research practices profoundly 
and if you have seen me speak in any recent time I am just repeating myself, 
so you can close your eyes, but it is J K Gibson-Graham’s from 2006 printed 
in 2008, The Progress in Human Geography lecture, and they’re talking about 
the production of knowledge as has been taken up by Richard Maccard and 
many others and they say that knowledge production is performative, which 
means that scholars have an increased responsibility quote to recognise their 
constitutive role in the world’s that exist, and their power to bring new world’s 
into being and they write quote it seems that we need to become new 
academic subjects to be able to perform and quote this new role.  And I didn’t 
know Julie Graham but I feel here absence profoundly, and Gibson-Graham’s 
work continues to inform as I said my teaching and my scholarship and 
particularly in this AAG thinking about the ways in which I show up in the 
classroom and the ways that I ask my students to perform academic work to 
not just critique but to construct and I guess that’s where all I start thinking 
about organising, but I also interpreted the call here to speak to the very sort 
of specific things that I have been involved with and I loved Lesley that you 
started with maybe that counts, because that is a sort of feminist question 
right that we do all this reproductive labour and don’t think that its countable 
and it is.  
 
So to speak back to Jen’s point about feminist geography not needing to be 
explained I would say that that’s not necessarily the case, and my sort of 
origins in this were with SWEG at Minnesota the creation of Supporting 
Women in Geography and it wasn’t epic like at Pen State, but it absolutely 
came out of concern about support and mentorship or the lack thereof and 
what this looked like on the ground was an inability to get a grad course that 
incorporated anything about gender, race, intersectionality, anything a kind of 
infamous incident of a visit female faculty being told that well she should teach 
the assigned class, the feminist geography seminar that was being proposed 
because she is a women, she refused.  And a very contentious hiring process 
where SWEG advocated for hiring a feminist geographer and advanced to the 
department to correct its extreme under representation of faculty of colour 
specifically and secondarily women.  And of course I’m speaking having been 
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a grad student, so as a faculty I’m sure that the process looked different, but it 
was being echoed by some of the supportive faculty and I think those 
struggles continue today, some of the corrective steps that are being taken I 
think that the AAG seems to be trying and again I am sort of removed from 
that process, but its trying to address as a professional association, 
diversification and certainly it can do more, but I don’t think that that’s 
translating necessarily to the departmental scale, there are constraints of 
course but it’s a matter of departmental leadership and institutional leadership 
and I think that the opportunities for departmental professional development of 
departmental leaders is lacking.  So how to actually be a chair and show up 
and now I’m speaking as somebody who has been faculty for a while but has 
never been in a position of a chair, so those who have can speak to this more 
profoundly than I can.  
 
I would say certain topics of research in terms of support from faculty, support 
from funders are still being absolutely marginalised, I think there is a 
tremendous need for mentorship around, mentorship and leadership around 
demanding that PhD students certainly also Master students approach the 
degree with some, much broader understanding of what is possible with a 
PhD, because of the you know lack of jobs and the sessional and adjunct 
crisis.  There needs to be leadership around refusing to exploit people.  And 
then again going back to the Gibson-Graham quote I think we are at a 
moment of sort of recognising that we are not taking responsibility for the 
performative nature of knowledge production and we need to think more 
about what the means in our classrooms and in our research practice and sort 
of what the means for under graduates and mentoring grad students, I would 
also say that we need to be thinking also about the capacity for developing 
connections beyond the academy to feminist geographers in our communities 
who are not located in our geography departments. 
 
And so I move quickly then into just talking about the spaces that are most 
productive for organised, organising and change, time and exhaustion are the 
enemies of organising so the suggestion that I have here might be perceived 
as spreading energies too thin, but I think that connecting with like-minded 
people can be incredibly generative as has been discussed and with that in 
mind I offer the point that cultivating new spaces would serve both the field of 
feminist geographies and the point of progressive intersectionally grounded, 
social change and specifically I’m thinking of two sort of different sites.  One 
developing collaborations and supporters in other departments and disciplines 
much like Ranu was talking about, I brought an example of something that I 
worked on which is called complex social change, teaching, performing, 
exhibiting, designing and mapping and it is a collaborative project that I 
worked on with a curator of an art gallery, liberal education person, somebody 
in dance, and it was incredibly generative and I feel like I converted many of 
them to feminist geography.  I think that when we are feeling isolated in 
departments and not supported that those kinds of networks within our 
institutions can be incredible helpful, I would also say that building a network 
outside of academia as I pointed to, is really, really important, so as a former 
chair of GPAW, I have always argued that the web presence and the list serve 
needs to be open access, because the membership of the list serve of geog-
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fem is far greater than the paying members of AAG and I think that the 
barriers to speciality group knowledge are, remain too high and they don’t 
serve the mandate of the AAG.  But I’m also somebody who left a tenure track 
position and it is in contract job now and so I may well be located outside of 
academia within the next little while, so I can say with some confidence that 
there is a feminist geography expertise and sympathy that is totally untapped 
beyond this kind of insular site and that is reproduced like the insularity is 
reproduced by the academy, so I’ve been lucky in my current position to 
cultivate a network that includes city social planners and those involved with 
municipal governance, and those who do policy development work at the UN 
and artists with social practices and I’ve found not only people with PhDs in 
feminist geography, but also those who are super interested in the discipline 
in the field and would make great allies and supporters of the field.   
 
So I think they can also serve as a kind of possibly pressure if not to enforce 
disciplinary change at least make our working and our activist lives more 
richer and more sustainable.  
 
Thank you. 
 
 
Good afternoon, thank you all for staying here and listening.  Can you all hear 
me at the back?  Okay great.   
 
Thanks Caitlyn and Lisa for organising these sessions, this conversation is 
terrific, moving, generative, and inspiring.  
 
So I want to, the questions you asked us to think about about what kinds of 
organising work have we done and I want to begin by saying most of my 
organising actually has been outside the academy.  And part of the reason is 
that and the organising work I’ve done is with South Asian Youth called Youth 
Solidarity somewhere in the early 2,000s and working with South Asian Youth 
between the ages of 18 and 25, that were from the US, UK and Canada, who 
would come and we would have a workshop for 8 days, on everything on 
immigration, sexuality, race etc, etc and identity politics for people who were 
second or third generation immigrants and were in very different places and 
you had 30 people get together for 8 days who had never been in a room with 
30 other people and they thought that they were insane.  So it was kind of 
mind blowing.  So that is the work I’ve done and part of the reason, and since 
then, since September 11, 2001, the US one, not the other one, that is Chile, 
so I need to make that clear, is work around South Asian, Arab and Muslim 
organising in New York City and stuff around that stuff.   
 
So most of the organising has been outside the academy and you know and 
part of that reason for that is because when I joined graduate school in 1993 
in Rutgers I was doe eyed and bushy tailed and enthusiastic and got 
slammed.  And did not realise how profoundly difficult and alienating it was.  
So frankly organising work outside the academy was just survival.  It just 
helped me survive.  It helped me find a community and it helped me sort of 
ground myself and find myself because the academy was not that place for 
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me.  And part of the other reason for organising work outside the academy is 
also because I feel like, I don’t say this out of some kind of oh poor me, 
because I don’t, I’m not, because I am and kind of still feel kind of invisible 
and that’s fine.  So recently in the graduate centre, or last week Friday, there 
was a set of conversations organised by Candice Chou on pedagogies of 
difference and a bunch of us talked with, who were faculty of colour, were 
talking with other students of colour within the Masters and PhD programme 
at the Pecuny Graduate Centre, but how does one deal with and survive in 
the academy?   
 
And I want to begin by sort of talking a little bit about that, but also providing a 
little bit of a backdrop and structure okay?  Because this is the stuff that I think 
about and some of the stuff has been raised, so it sort of highlights the 
situation that’s already going on, so I want to begin by talking about sort of 
saying that under graduate and graduate enrolment increased by 50 per cent 
since 1995.  So that is a lot of folks including newly minted PhDs with fewer 
jobs and astronomical rise of contingent labour, so a certain kind of 
normalisation of precarious labour in the academy.  Sixty per cent of the 
instructional staff is contingent labour and to me that is deeply, deeply 
troubling.   
 
Some of this, all of us are already aware of, academic salaries have 
stagnated since the 1970s right, even though our work and responsibility, not 
to mention the pressures of publication have only increased right.  In addition 
what has also happened concurrently has been a mass increase in students, 
but more importantly university administrations have grown by 60 per cent 
between 1993 and 2009, and the reason to raise that issue is that you have 
managers of what you can teach and that has implications on things like 
academic freedom right.  So the sort of and the managers of sort of these 
institutions come with astronomical salaries like in the high 6 figures, so the 
manner in which the university itself it continues to be organised politically, 
structurally, as well as intellectually has been profoundly shifting for the last 
20 years or so okay.  As a result of which what has happened as part of the 
new-liberal academy has been an atomisation of faculty staff and the students 
right and I know that both Linda Peak as well as Bev just mentioned about the 
fact that has direct implications on sort of the mental health situation for 
everybody.  I can’t tell you the amount of times I have had students, both 
under-graduate and graduate in my office sobbing about the fact that they find 
it so difficult right, that the micro as well as not so micro, quite frankly because 
impressions kind of micro, is kind of is always major, is that they experience 
how alone they feel, how alienated they feel etcetera, etcetera, so I keep a 
box of tissues in my office all the time. 
 
So what do I mean by all of this?  One of the things that I feel like I have 
noticed as a consequence of this structural shift has been that there has been 
a way in which that the manner in which we understand excellence and a 
certain kind of proficiency in the academy has shifted, and it has been routed 
through an economy of rejection.  What do I mean by that?  So for example, 
Harvard rejects 90 per cent of its applications, we can look at journals or we 
can look at any other kind of indices in the academy and understand like 
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rejection becomes the economy through which we understand excellence 
right.  Oh we reject so many people and if you get in wow!  Like you’ve made 
it right.  And I want to think about that for a second, like that’s the way we are 
figuring out what is good, and I don’t buy this by any means that we should do 
good work, we should bust our asses all that, we should clearly its not about, 
its not an anti-intelligence, but I want to understand about a structural shift 
that allows for rejection becoming the modus or the economy through which 
we understand excellence okay?  Many before me have demonstrated that 
one of the aspects through which we understand the shift has also occurred 
through race and gender, so even as feminist geography grew and gained 
attention, what remained unattended to was race and sexuality.  That is the 
need for a special session at the AAG more than a decade ago on race in the 
discipline that resulted in a special issue in the professional geographer.  
Subsequently we have had them as Beverley already talked about.   
 
Third, this goes back to what I began with that organising work, that I do is 
outside the academy and what then I wonder is how did this gap between 
activism and the academy begin and get sustained?  So what I want to say is 
that actually this gap between sort of activism or organising work in the 
academy is a very specific – since we are geographers, we think about space 
and place and location, is a very specific US phenomenon, this doesn’t 
happen in Venezuela, it doesn’t happen in Mexico, it doesn’t happen in India, 
it doesn’t happen in lots of other places right, it just doesn’t.  Only because 
resources are scarce other kinds of things, there is a much more synchronic 
relationship between academic work and so on.   
 
So I want to sort of conclude somewhat by talking about this part right.  I am 
starting a new project and this goes back actually to some things that Jennifer 
talked about in terms of looking at transnational feminism.  I’m starting a new 
project by looking at the relationship between sexual assault, caste, and land 
in Hariana in India, given all the India is the rape capital and so on, which we 
can have a different discussion about because honestly, but and I’ve been 
therefore reading a bunch of books on how does one do field work and what 
is fascinating about reading those things is first of all I did not see myself in 
them, what, maybe I’m reading the wrong books and you can tell me, is that it 
was written for white men who go to brown parts of the planet, I was like this 
doesn’t talk about me.  So I think I am going to talk to people about you know 
how does one who is, who speaks the language, I mean I’m going to, its in 
Hariana so I speak Hindi, but you know who is upper caste, upper class, 
talking with people who are gallet etcetera, how does one deal with that stuff 
and it sort of echoes some of that things that Jen talked about right, 
negotiating complicated relationship with communities, with whom one wants 
to work, but does not find the ways in which to think through those things 
deeply and profoundly and with care, because one should, in a manner that is 
available for us to have a conversation around and that to me is sort of one of 
the things that I want to sort of leave with.   
 
So I want to conclude by saying that spaces of organising and change in the 
academy and geography would be those that recognise thorough, rigorous, 
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intellectual work that is generated in partnership with communities outside 
through measures of excellence that are open and challenging.   
 
Thank you. 
 
 
Thanks I want to join the others in thanking Caitlyn and Lisa for bringing us 
together today and for inviting me to be part of this discussion, it’s a real 
honour and an inspiration as well to be part of this group and to also have a 
chance to acknowledge the work of all the people who have gone before.  
Many on the panels and many others not on the panels today. So thank you. 
 
I like others, I think I’m inclined to talk about collectives and forming 
collectives as a mode of survival as a way of thriving and as a way of being 
and being political, in the academy and beyond.  And so just structuring my 
time are three general strategies which you guys, you asked us to come up 
with really concrete things and one is finding and forging alternative and 
inclusive spaces, this has come up already, another is more sinister 
contemplating departures, thinking politically about departures and their 
meaning and the third is finding alternative ways of being and working 
together collectively.  So all of these to me show this fluid movement and 
important movement that I’ve heard echoed in the talks finding times to retreat 
from some of the main structures that we are part of, and finding what grows 
organically out of those spaces and then bringing it back and I think the, one 
of the discussions that’s come up is a beautiful example of the organising that 
Linda and Kate and Beverley have done around issues to do with mental 
health and well-being, so recognising through this incredible groundswell of 
experiences the crisis that’s going on and finding collective spaces and ways 
to talk about that and bringing it to the formal institution to have the first 
meeting of the taskforce on mental health at that AAG this week is incredible.  
 
So I also want to say that none of these things happen independently or 
alone, they are all part of collectives, I think for me they’re always equal parts 
survival and pleasure, and I’m so glad that you guys have talked about your 
joy and caring and compassion, they are so important and that these all 
happen in the context of institutions that remain patriarchal where sexism and 
racism and homophobia continue to unfold in every day ways.   
 
I just wanted to add again, echo what’s been said that our struggles I don’t 
think are isolated to the academy or to feminist geography or to geography 
they are part of a much broader struggles, around precarity for example.  
 
So the first one, finding and creating alternative, including spaces and 
networks, these to me have been so essential in my time in the academy and 
geography, and they’re spaces that I’ve found because I wanted them and 
also because I really needed them, and I didn’t just want to survive my work, I 
wanted to thrive and that’s part of, to me the essential nature of forming 
collective spaces and networks and like Tiffany for me one of those first 
spaces was actually a SWEG group, we called it CSWEG because it was in 
Canada, so this was in 2000 I was part of a collective that formed a group 
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between the University of British Columbia and Simon Fraser University 
faculty and students and at first it just started with these monthly meetings 
where we would just get together and talk and laugh and share our 
experiences and over time the group grew increasingly political and we 
brought these political challenges back to our departments to push for 
changes, to push for dialogue to happen and we brought that to the AAG as 
well and we, I don’t know if the Gorilla girls have come up today, because 
unfortunately I couldn’t be here for the first session, but we mimicked a group 
that had been around operating I think in the 1990s and this is documented in 
a couple of places online, certainly probably elsewhere in writing and we, we 
called geography departments all over North America to find out about 
representation of women on faculty, that is where we started, that was in 2000 
and we circulated these pink flyers, at the AAG opening reception in 2000, 
they’re again they’re somewhere online if anyone is interested we were 
mimicking the gorilla girls who’d done some activist actions at the AAG prior 
to this.  So let me start there and I’ll come back to some of the actions in a 
moment.   
 
But now to the more kind of sinister tactic that I feel I must articulate because 
its something I struggle with as a feminist scholar and that is the issue of 
departure which is also I think sometimes a matter of survival, departures are 
painful, and Laura Poledo and (inaudible 1:07:39) and others have written for 
example of the departures of people of colour from geography, scholars 
writing the feminist flyer have written about the toxic effects of the academy, 
particularly for black women.  Altha Prevy and other have talked about the 
departure of working class scholars or the exclusion of working class 
scholars, and I think we’ve all had these experiences of witnessing painful 
departures and sometimes making them ourselves and so I think yes, maybe 
some of you have had these experiences and the word departure you know 
can speak of privilege, it can speak of making a choice, it can speak of finding 
the resources to leave some place, but it can also be about not having a 
choice and being about, being pushed out of places where there are no 
resources or no alternatives.  So I think for feminists these are particularly 
important struggles for us to discuss because on the one had we are all 
engaged in this task of creating spaces of inclusion and accessibility and 
representation, but we are also contending with very painful departures in 
environments that aren’t healthy and can be destructive, so I’ll put that out 
there.  
 
For me I have one of these departures myself which was difficult in 2006, 
halfway to tenure I became very ill and I went on sick leave and was confined 
to bed for a few months, and I had time to look around and to realise that 
there were a lot of women around me who were sick and who were suffered in 
isolation and who were very alienated and so I started a project off the corner 
of my desk interviewing women about their experiences and I interviewed 
people who choose to leave or who had to leave and also people who stayed 
and some of the themes that came up were a lot to do with the neo-liberal 
university and the deteriorating work conditions and the physical 
manifestations of stress.  So the toxic environments, bullying, you know 
contending with stress, struggles with fertility, mental health issues, issues 
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with addiction and substance abuse and also just the devaluation of women 
and their invisibility the invisibility of the struggles and really the removal from 
the frame of visibility of anyone who couldn’t become the ideal worker, which 
we all know is a completely unsustainable ever increasing, increasingly high 
and unrealistic workload, and anyone who in some way deviates from this 
norm, struggles to, I think remain, struggles to remain (inaudible 1:10:38).   
 
So this leads me to my third point which is again about surviving and thriving 
and one of the keys has been creating alternative and more inclusive ways of 
being and doing so that people aren’t suffering along, aren’t isolated and 
bearing these burdens completely alone and again this is reflected in so much 
of the talk about collectives so for me surviving an academy has been this 
kind of never ending search for alternative ways of being and doing and 
collectives and also asking questions about process and about who is at the 
table and who is not at the table and most recently as has been brought up a 
couple of times, Roberta Hawkins at Gwell University actually had the idea of 
creating a feminist workshop and she involved Alice Harborca who is also at 
Gwell and I in this and we got funding from the Antipode foundation and 
organised what evolved to be sort of geographically larger and larger and this 
cross border network of feminist scholars who came and met in Gwell in May 
2013 and we left the programme very open, we didn’t ask participants to 
prepare much, we just asked for people to provide conversational topics and 
we organised the sessions really just time slots around very broad topics and 
what we found was that 25 women arrived at the workshop exhausted, spent, 
burnt out on the edge, not sleeping, stressed beyond words and this just kept 
coming up, over and over again at the workshop and as we got talking really 
toxic work conditions emerged as one of the major struggles not apart from 
but as a fore at the workplace, where these insidious forms of sexism and 
racism and homophobia micro aggressions were part of the general erosion of 
work conditions in the neo-liberal university.  And so I just wanted to mention 
and again some of them have already been mentioned the projects that have 
emerged out of what then became known as the Great Lakes Feminist 
Geography Collective, because to me these are central struggles right now.  
One of them’s been talked about, that’s the struggle for bringing issues of 
mental health and well-ness onto the table for discussion and change, another 
is activism around the lack of women and people of colour and various ranks 
and spaces and the discipline and last year again a group from the larger 
group distributed cards and did another action to count women and people of 
colour in various places, so faculty, editors, different kinds of leadership, those 
are also available online, another set within the group worked on feminist 
pedagogy and mentoring and did a bunch of great sessions and are still 
going, and then the last project that’s ongoing that Ranu mentioned is a paper 
that 11 of us wrote called For Slow Scholarship, a Feminist Politics of 
Resistance through Collective Action in the Neo-Liberal University, I have a 
copy of here, I’m happy to, we are trying to post it and distribute it as widely 
as we can, to entreat you to join us in a conversation about how we can work 
collectively to change the way that we work, to push back again the colonising 
metric regimes that are organising our work places and we really moved in 
this paper towards a feminist ethics of care, to move from the individualising 
of facts, our workplaces and the changes happening these, to the collective to 
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how can we work together to push back and how is this connected again not 
only to what’s happening in our own departments or discipline or institution 
but to much broader labour struggles and as we were writing we realised you 
know, and we were at the same time involved in labour struggles in our 
universities and more broadly in our States and Provinces that were 
restructuring, cutting university funding, making labour increasingly 
precarious, and on and on the list goes.   
 
So yes I’ll leave it there.  Thank you. 
 
 
Thanks everybody, we have about 20 minutes for questions, comments, if any 
of you want to respond to anyone else on the panel, so anyone wants to start 
us off? 
 
Q. Thank you everybody, it was a great conversation.  I have to say I was 
struck first by Lesley and then Alison and admire, in admiration about this 
notion of a movement for slow scholarship etcetera and I love this idea of this 
collective force to reckon against the neo-liberalisation of the university.  But 
in all movements there is always sacrifice right, that comes before sometimes 
the light at the end of the tunnel, or the objective is made and all of you know 
I’m sure would agree that the sacrifice becomes mitigated by the existing 
power relations within the academy and so who then becomes the sacrificial 
layer in a movement of slow scholarship right and I remember meeting when I 
was (inaudible 1:16:37) PhD, if anybody read that book, don’t read it if you are 
already pregnant, it is scary, because the many of the women who wrote the 
essays became adjunct after having tenure, tenure lines because of the 
pressures of the university and so, and then others wrote in their essays their 
day to day schedule of what they do in order to remain tenured faculty or to 
become tenured faculty and then carry on with promotions, and it you know, 
its four or five hours of sleeping and they sleep etcetera.  So I love what you 
are saying, but I wonder how you all think about, you know I don’t want to say 
the realistic, because things today aren’t necessarily realistic, can be realistic 
tomorrow that aren’t today right, so I am open to that, but I just I when we 
think about mental share, but laying the groundwork for graduate students in 
the future, you know I know my Chair would be horrified if I was telling a 
graduate student write less, do less right because that is not, that is not part of 
our training, that is not what we are told, as you all know, so I am just curious 
like, I love the message I just want to feel, I kind of hear the tension though or 
the acknowledge that that’s a tension that there is going to be sacrifices and 
those sacrifices do not get distributed evenly.   
 
A. One thing I want to just say in response, I’m a slow writer, there is not a 
lot of stuff out there that I’ve written, but it took me a really long time to work 
out that working and writing collectively actually makes things go faster, a) 
there is a conversation you have there is affirmation of what you do, so if one 
were to look simply at my CV somewhere in there is the a-ha moment where I 
reached out and it really helped because for a long time had slow writing, 
tenure clock, you know and a number of things all at the same time, so I 
guess I would respond by saying its not necessarily the case when one things 
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of what slow scholarship is, its not necessarily the case that it means less 
scholarship, but is the pace at which one subjects the body which ultimately 
gives us I would say, to that sort of stress, that slow scholarship can address.   
 
A. I’d like to second that for sure, and I think its also how we as a 
collective understand this, it’s the depth of the scholarship not just looking at, 
but in terms of looking at it more deeply and I too like you, I mean I would, I 
suggest to grad students and to others is that there is a life beyond academia, 
and you’ve mentioned to me there is a community beyond that informs us and 
makes us better scholars I think and so to take that time and pace and to 
weave that into our scholarship means that we have another life, you know 
and so having that kind of moment where we can share that with each other, I 
think is important and to have that as a framing I think is important.  So this 
counter narrative is important, I think that all of us can share. 
 
A. Sure I just wanted to add quickly from, I found this part in the paper 
that we added explicitly in response to some of similar question, because it is 
about for us bringing together the personal and the political and life and work 
and not hiding what happens privately around social reproduction and care 
work.  So just to read a couple of lines, by slowing down we learn by living, 
since starting this article numbers of this collective have coped with the birth 
of a child, the loss of a child from miscarriage, divorce, death of parents, 
caring for parents with declining health and other life changing experiences 
that have made us unplanned experts in everything from child care policy to 
urban transportation and medi-care coverage, these and other experiences 
have taught us to be compassionate with one another and scholarship as we 
navigate the difficult realities of daily life and support our colleagues and we 
go on to talk about some of Vicky Lawson’s work on care ethics and the idea 
that care, she talks about how care is always hidden and hived off and its 
bringing it into the conversation as part of our daily work.  
 
A. Thank you for that question and I think its true that there are some 
sacrifices but I think one of the things that the neo-liberal university relies on is 
that people like us often women, racialized subjects, will keep things going no 
matter what, that we will protect our students in particular from feeling the 
effects of all of this, that we will keep putting in that unpaid extra caring labour 
to make sure that everything continues to function and at a certain point we 
have to not smooth that over and so when I think about well who might suffer I 
think yes and as I do less work around like I don’t know my teaching 
powerpoints I’m like okay its this, this is the lecture that they get tomorrow 
right and maybe it could be better I don’t know, but I also, I don’t want to 
totally shield them I want my students to like know that sometimes you have 
adjunct faculty you can’t do this work, sometimes like there have been these 
cut backs and we had to go to a four hour budget meeting because our 
government cut our grant or something like this, because if they don’t feel it 
then the administration won’t feel it because they are going, they think faculty 
are just a bunch of whiners right, most of the time, but if the students get 
upset than they might feel it.  So I also think you know we have a duty to like 
make that visible, but I hear what you are saying, like it’s a really 

21/26 

 



FemFrontlines2 - Final 
 

uncomfortable thing to think of like leaving my students sometimes in the lurch 
in that way.  
 
Q. I was talking more specifically about certain people, certain faculty 
members who are not in the same position to make sacrifices, so I was just 
asking about like the counter acknowledgement of that. 
 
A. Yes.  
 
 
Q. First of all thank you so much to the panel, and really inspiring I like this 
looking forward, I didn’t see the other panel, but I like the idea of looking 
forward.  I have a question its kind of an omission that I observed and I don’t 
know if others did as well, but in looking at feminist geography it would be nice 
kind of to see it broadly globally and how feminist geography throughout the 
world in different areas kind of reveals some of these same issues, but I am 
saying this partly because we just came off the (inaudible 1:23:41) feminist 
geography conference in Milwaukee and there kind of just because of the 
nature I knew there were folks there from non-English speaking parts of the 
world, Europe, Asia for example and its again I think opens our mind and 
makes us look differently, partly because we are relatively privileged still 
because of some of the things that we can do, but to think about this in a 
broader sense, beyond just doing research and maybe see but actually 
dealing with this as feminist geography academic coalition or collective.  So 
just a comment really, maybe someone wants to handle that. 
 
A. I agree.  Yes done.  We should.   
 
Q. Why is it that its not better represented or more broadly represented, it 
just seems so of focused on this (inaudible 1:25:04).   
 
A. Well I mean just to quickly respond to that, there is a lot of different 
things, I think I’m loud enough, but you know its about you know simply things 
like, or not so simple, things like Visa right, for people from South Asia to get a 
visa takes 6 to 8 months, right.  Its also really expensive, like really expensive 
and in as much as our universities in this part of the planet are getting neo-
liberalised so is theirs right and so the resources available to travel are much 
less and part of the thing about you know when I was talking about excellence 
is also like what gets to be recognised as good scholarship right, so 
sometimes when people are travelling here and doing work and that kind of 
stuff that doesn’t get recognised, so they are under the same conditions of 
certain kind of precarity  about producing certain kinds of work, wherein while 
they may want to participate the structural impossibilities of participation ar 
really complicated right, I mean its not easy to get a visa from Nigeria or you 
know Tanzania or South Asia or Thailand, or just. 
 
A. I can just add, you know I think it’s a great point and but I also as I 
understood the organisers impetus it was looking at the kind of trajectory of 
particular minds of activism and thinking and maybe you all could clarify that, 
but that I think that was the framework from which you were asking us to 
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speak, so I think that yes, its absolutely necessary and it just didn’t get 
included in this panel. 
 
A. Just a quick sentence I think sometimes the conversations are not 
centred here, they can take place on the other side, so you know conferences 
or meetings or community meetings can also take place for us travelling there 
or them travelling here, I mean aside from the expensive thing but a lot of the 
conversations also take part of that side of the world and that is happening I 
think to some extent, so I remember the last two years ago, attending a 
conference in Calcutta and there was a whole group of feminist scholars 
talking about their kind of work and that kind of conversation took, it was an 
international conference as well, but it was taking place in another part of the 
world where people were able to. 
 
A. One of the things, I totally agree with you, and one of the avenues I’ve 
been thinking a lot about lately is the potential of labour actions partly 
because there is a lot of Torontonians in the room and both the two largest 
universities have just been on strike, the teaching assistants there and the 
faculty have just been on strike for 4 and 5 weeks and so thinking about the 
possibility of labour action and rallying around work, itself as a way to build 
these alliances and also resist the neo-liberal processes sorry I don’t know if 
Ranu you have but you have thoughts on that especially interesting to hear 
the activism 
 
A. I’m here and Linda’s here and Valerie’s here as I don’t know if Valerie’s 
here but Linda is here as well and Lyette at the back, is here who else is here 
a couple of others, Girda is here as well so there is a couple of but we have 
and written, I’ve wrote about I mean the writing of this and what Alison spoke 
about the slow scholarship took place in the midst of this and we are still 
going through, but I think some of the champions from this process are not 
here in this room, they might be in other rooms, but there was a huge 
solidarity movement and strategic ways and it took a long time but they got 
what they wanted in the end and I think so there is a lot of other people who 
can speak to this better than I could but certainly it was a very interesting 
experience it was an experience against the neo-liberalisation of the 
university, it was an experience where at least at York I could say the faculty 
and students got together in solidarity at different stages and it came to an 
end so a lot of things came together and also the one that I mentioned in 
terms of the race equity because those are things that are forging forward and 
thinking through these but there is a couple of other people in the room who 
could also probably speak to some of the outcomes or the processes of the 
strike.   
 
Q. I am not coming from those universities but the University of 
Amsterdam which has had strikes, in particular in my department is very much 
engaged in those strikes and I think the most important thing is that what is 
mentioned several times has been the issue of solidarity and forming 
collectives, I think it was the first time that one of the issues in the strikes is 
the precarious labour, is the cutting budgets which has an influence on the 
quality of teaching, is that what is called the lack of democracy, the top down 
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way of government, governance structure and university, this is the first time 
that there is solidarity between the people on the temporary contracts and the 
tenured staff up to the highest level of full professionals who are solid and well 
the result is that the president of the university stepped down because of this 
and 3 days ago and it was reported there seems to be some space to bring 
those issues and the agenda and to make some improvements, I can’t tell 
what will happen because it is just recent all those changes, but something 
happened and that is based on the solidarity of all the lines in the university 
and I think that feminist geographer, no feminist not only geographer, but 
feminists are more sensitive for the issues of solidarity and support and trying 
to find connectivity’s than non-feminists. 
 
A. Yes and what is also come out of this because our term has been 
extended so we are in the middle of still the term goes on to the middle or end 
of May for some of us at least who didn’t cross the picket lines and there is 
that the graduate students and the people who have been involved and the 
coming back to, there has been a very different kind of conversation, so the 
conversation that has taken place is a conversation of empowerment, a 
conversation of recognition, a conversation of what marginality means, and so 
that has informed much of their writing and that has informed much of the 
scholarship and I think that has been really interesting, so and inter-university 
solidarity as well.  That has happened at least in Toronto yes.  
 
 
Q. The comparison between the US and Canada brings up the possibility 
of the countries and behaviour with become transnational.  For those of you 
who have experiences in Syracuse, Canada, that was elsewhere, do you think 
that for the spaces in your department deeper and that is what has enabled 
more collective action, more broad based dissention, Jen that thought was 
(inaudible 1:33:05). 
 
A. Yes well we were reading everything from, we read like what’s it called 
fraternity gang rape was one of the books we read, which is really as you can 
imagine hard for the students to read, we also a history of white fraternities in 
the US which Dartmouth was actually featured in that quite a lot, I’m sorry I 
can’t remember everything on the syllabus but oh we read the Macho 
Paradox, Jadson Cats work, we read about various different reports about 
rape and how rape perpetrators tend to be cyclical rapists and how so leaving 
them on campus and asking the girls to leave is a bad idea, because they 
tend to rape cyclically and so I mean the students would talk about like you 
know I really make sure I lock my doors now and I don’t like to you know walk 
on campus anymore and so it was an emotional response for them and then 
the women and gender studies department, our programme was very 
supportive of what I was doing and how I had support from leadership there, 
what is interesting is the Dean was actually, was one of the first founders of 
that programme, and she was not supportive which got me really thinking 
about imperial feminism at home as well as abroad you know, so and 
geography was supportive but they weren’t really involved because I was 
teaching that class for women’s and gender studies so it was much more that 
half of my job, so I mean I left Dartmouth partially, I mean I actually applied for 
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the job I had now because of what was happening at that time, and also 
because what I didn’t talk about but what you have all talked about is, I had a 
split position which meant I have two jobs, now that I have one job I realise 
how much I had two jobs in my previous position because I had a double, I 
was half, I was literally half and half, which means you have two jobs.  So you 
know that was part of it too. Why I left, but yes I mean there was support but it 
wasn’t, but there was also, there was also push back on how I was trying to 
engage the students in activism, you know like what do you mean they don’t 
need permission or organise or to you know, occupy the president’s office and 
that sort of thing, so I was trying to push the students for a radical and a lot of 
my faculty were pushing them not to be.  
 
 
We have time for one more question. 
 
Q. I think in addition to kind of thinking about the different geographic 
contexts compared to US, Canada and other places, I also think its interesting 
to think in a different institutional stasis in which geography exists around the 
world and you know I for a long time I worked in New Zealand, and then 
moved back to the UK just over 2 years ago, and I’ve moved to a University 
that once had a number of very well-known feminist geographers, I mean I 
remember going to Edinburgh University to give a talk 10 years ago and it 
was feminist geography really in the faculty and under graduate students, and 
all of those people moved on, but we still have feminist geographers now but 
none of the original cohort are there, so we’ve gone through that departure,  
neo-liberalisation is just full on, but and so much harder to be a professor if 
you are female and so on, all of those things are in place at Edinburgh, but 
the additional thing we are fighting against is the sanitization of geography 
and you know having been merged with geo-sciences where we are 
outnumbered by physical and natural scientists where they’re mode of 
publishing, citing, working becomes the norm is very, very difficult so when 
you are competing against people they might go to a four hour budget 
meeting, but they’ve got a room full of post –docs who are still writing papers 
with their names on.  If I go to a four hour budget meeting I don’t writing, 
nothing gets written with my name on, you know in that period, and that is 
what becomes difficult, I mean do get a raise from these frames of reference 
and in quite trivial ways like the school newsletter never covers the kind of 
work we are talking about and so I think an additional struggle with 
sciencisation I am really interested to know is it different in geography 
departments there, in humanities or social science locations are the pressures 
different? 
 
A. I actually think we should learn a little from the physical scientists and 
do more collaborative work.  I think that in the social sciences we are 
expected to do so much of the work ourselves because we do, I mean some 
of us do with geography, we do intensive qualitative research, but the collab, 
the few times I’ve actually had the opportunity to work collaboratively with 
people or at least write a paper together has been such an like an affirming 
and beautiful process and allows you to slow down and actually think about, 
and you know I mean it’s a slower process in some ways, but the emotional 
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work that you are doing is just so much more affirming and wonderful so I 
think in a way we need to also have that be part of social science or human 
geography to expect more collaborative work, not to just be this thing that a 
few people do, but something that we do a lot more together.  I don’t know if 
there are 
 
A. I can say, we I mean I feel your pain, I think that is happening across 
Canada as well, where there are debates about geography moving into the 
environmental sciences or physical sciences, and you know I think there is a 
long standing tension in the discipline, but as funding structures and 
institutions which seem to undergo these continual processes of restructuring 
happen, I think that is a really important struggle and one that I know we are 
living right now in my department where we having to fall upon two years of 
hire increases and budget cuts and during those two years we have learned 
that potentially four of our human geographers, three of them will be retiring 
and so its like the convergence you know of when these things happen and 
how they happen and what the ramifications are and there is continual sort of 
under current around whether we should remain in the faculty of arts or 
whether we should move into the sciences and what material ramifications 
that will have, which are desirable, more desirable to some than others, and 
so its to be, I know a continuous for me certainly my colleagues and I know 
true at other universities in Canada as well. 
 
Okay, thanks everybody and thank the panel.   
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